"t SBOYY*"S+#,)*-). % '&BIBL"$2-+""+ I U/ 01" $2-+8&SHIE3" W 506 RIBSH+9%8::/%<=> 1 1A%

"#$9683'($) (*+EP&./$%'(-0% 1HR/$3#4#(0*-&



McGill University Expectations for Graduagupervison

Supervising graduate students and postdocs at McGill University is a critical pagtdafmic duties for
faculty, asindicated insection 4.1 othe RegulationgRelating to the Employment of Tenure Track and
Tenured Academic Stdff Z v (}ESZ E ( EE US}S]IVeS X Z

In order to supervise graduate students and postdocs, faculty must compleigeariation.

Supervisors are accountable to the Chair or leadeheif academic unitwho is responsible for the
allocation of academic duties (section 4.3 of the Regulatidrsgnsureall graduatestudents havehe
opportunity to succeed iwbtaining their degregthe University expectsll supervisorso meet the
universitywide standards delineated below.

Creating a respectfuinclusiveand professional research environmemhile alsobeing present,
providing regular feedbackecognizing
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https://www.mcgill.ca/secretariat/files/secretariat/employment_of_tenure_track_and_tenured_academic_staff_regs_relating_to.pdf
https://www.mcgill.ca/secretariat/files/secretariat/employment_of_tenure_track_and_tenured_academic_staff_regs_relating_to.pdf
https://www.mcgill.ca/gradsupervision/supervisors/training-supervisors
https://www.mcgill.ca/omr/harassment-discrimination-0
https://www.mcgill.ca/omr/sexual-violence-0
https://www.mcgill.ca/omr/
https://www.mcgill.ca/deanofstudents/
https://www.mcgill.ca/deanofstudents/
https://www.mcgill.ca/students/srr/personalrights/dignity

X Supervisors hava duty to accommodate on the grounds of disability and religious belief. In
some cases, there might also be a duty to accommodate on the basis of dependent care
responsibilities. If you have any uncertainty about what constitutes a reasonable
accommodatiorn a given situation you may contact the Office of the Dean of Students (in
all cases) or the Office for Students with Disabilities (in situations involving students with
disabilities)

Policy Resources:

X PolicyConcerning the Rights of Students with Disabilities
x Policy on Holy Days
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https://www.mcgill.ca/secretariat/files/secretariat/rights-of-students-with-disabilities-policy-concerning-the_1.pdf
https://www.mcgill.ca/importantdates/holy-days-0/policy-holy-days
https://www.mcgill.ca/students/srr/personalrights/dignity
https://www.mcgill.ca/deanofstudents/staff/worrisome-behaviour
https://www.mcgill.ca/deanofstudents/staff/helpingstudents

2) Be presentfor and accountabldéo superviseedy maintaining clear
communication channels

a) Supervisorshouldmeet regularly with supervisees, honouring the schedules agreed to in
Letters of Understanding.

b) Supervisorsand superviseeshould leep shared written records when it comes to important
decisions aboutesearchprojects funding,authorship
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4) Respect theilimits in supporting supervisee wellbeing

a) Supervisors are often among the first to notice when a graduate student or postdawel.
Supervisors shold offer a supportive eawhile respecting their limits when it comes to
addressing student mental healtiTheStudent Wellness Hutonnects students with help
from trained clinicians.

Resource:

x Tips for talking to a student in difficulty

b) Supervisors andgupervisees
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https://www.mcgill.ca/wellness-hub/hub-clinical-services/hub-clinicians/local-wellness-advisors
https://www.mcgill.ca/deanofstudents/staff/helpingstudents
https://www.mcgill.ca/gps/students/policies-and-guidelines/parental-leave
https://www.mcgill.ca/gps/students/registration/progress/leave-vacation
https://www.mcgill.ca/gps/students/policies-and-guidelines
https://www.mcgill.ca/secretariat/policies-and-regulations



